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MINUTES OF WITTON AND RIDLINGTON ANNUAL PARISH MEETING HELD ON 
ZOOM ON TUESDAY 20TH APRIL 2021 AT 7PM 

 
The Parish Council Chairman, Clive Stockton, presided and the following Councillors 
were present:- 
 
Richard Barker, Rebecca Barringer, Gillian Owles, Amanda Sands, Eric Seward and Lucy 
Shires.   The Parish Clerk and 8 members of the public were also present.  The Chairman 
welcomed Duncan Baker MP and guest speaker Sue Falch-Lovesey to the meeting.  The 
Chairman noted that the Parish Council was made up of three district councillors and four 
members of the local community, and more community representatives would be 
welcomed. 
 

1. APOLOGIES FOR ABSENCE  
None. 
 

2. MINUTES OF THE MEETING HELD MAY 2019 
Due to the collapse of the previous Council in May 2019 the minutes were not 
available. 

 
3. UPDATE ON MATTERS ARISING 

None. 
 

4. PRESENTATION BY SUE FALCH-LOVESEY, VATTENFALL 
Sue Falch-Lovesey gave an update on the Vattenfall off-shore windfarm project 
(Appendix A) and answered questions from parishioners. 
The following links were supplied in the chat facility: 
 
Supply chain pages 
https://group.vattenfall.com/uk/what-we-do/our-projects/supply-chain  
 
Register for project newsletter (bottom of page) and to keep in touch re: 
Community Benefit Fund development 
https://group.vattenfall.com/uk/what-we-do/our-projects/vattenfallinnorfolk  
 
Keeping on touch sessions - Next date – 21st April 
https://vattenfallnorfolk.simplybook.it/   (tomorrow) 
 
Need info? info@norfolkvanguard.co.uk 

 
The following key points were made: 

➢ It was noted that communications were appreciated by residents, and that 
an engagement group was hoped to be set up at the end of 2021.  The 
unavoidable delays meant this had been pushed back, and communications 
with the parish councils would continue. 

➢ A cable running track would be installed alongside the cable trench so that 
vehicles were not using small rural roads.  There would be construction 
traffic to lay this, but it would result in a big difference in volume of vehicles.  
The consent order would dictate which local roads could be used during 
construction.  Construction would take place 150M at a time, which would 
be opened and closeed within a week.  This was planned as the result of 
lessons learned with other projects.  Where the roadway wouldn’t be needed 

mailto:info@norfolkvanguard.co.uk
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in the future, it would be removed.  Cables would be drawn through a ducting 
system. 

➢ In respect of bringing problems to the attention of Vattenfall during 
construction, it was noted that Sue would be the local liaison officer with a 
focus on skills.  There would also be appointed contacts if there were issues 
during the project.  The supply chain would also have their own liaison 
officers for eg transport, land etc, and would be split into districts.  The 
mechanism of this hadn’t yet been determined, but it might be an app.  The 
capacity would be put in place. 

➢ Duncan Baker noted that there was a lot of work going on with the MPs.  
Progression had been good during the year, however it was important that 
the countryside was protected.  Research was being undertaken to ensure 
that legal and regulatory work could be completed as necessary.  There was 
a shift to green energy, and the technology needed to be explored.  
Happisburgh was one of the worst affected communities, together with 
Weybourne.  It was noted that infrastructure could not currently be shared, 
so multiple cabling was coming onshore at Weybourne.  It was asked 
whether other providers may be coming onshore at Happisburgh?  Sue 
responded that Vattenfall had to work within the legal system that was in 
place, and that the impact had been significantly reduced by moving to DC.  
The next round of windfarms needed to have a different solution, however 
this one was very innovative. 

 
The Chairman thanked Sue for her presentation and answering questions. 
 

5. PARISH COUNCIL REPORTS 
a. Chairman’s Report 

The Chairman, Clive Stockton, introduced the Parish Councillors individually, 
noting that initially three district councillors had restarted the Parish Council, with 
four community representatives later appointed.   
Lucy thanked all who had joined the Council and helped out, including the Interim 
Clerk.  There had been interest in the work of the Council, and it was hoped that 
more councillors would be recruited so that that district appointments could stand 
down. 
Amanda Sands noted that she was the newest councillor to join, and her father had 
been a previous Chairman of the Council.   
Rebecca Barringer noted that she worked in the area and was from the area, and 
wanted to represent younger people within the village. 
Richard Barker noted that the Parish Council had previously been taken for 
granted, and it had been noticed when it wasn’t available any more. 
 

b. Financial Report 
The Financial Report was presented by the Clerk (Appendix B).  

 

6. VILLAGE ORGANISATIONS AND OTHER REPORTS 
i. County Councillor 

Eric Seward reported that it had been a difficult climate during Covid in 
unprecedented times.  It had been a challenging period since Christmas, 
and the volatile weather had given rise to a backlog of works.  Contractors 
were out doing road maintenance and repairs.  Localised flooding during 
heavy rainfall was an issue, and complaints had been raised that gritting 
didn’t go through the whole village.  The question had been asked why 
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this could not be extended through to North Walsham, however this was 
not possible due to capacity constraints.  Eric noted that he was standing 
down as a County Councillor, and he had enjoyed working for the 
community during his time as a councillor. 

 
ii. District Councillor 

Clive Stockton reported that the Council had moved to online meetings, 
and he had spent a lot of the year shielding.  The District Council was 
performing well, and was responding to Covid positively. 

 
iii. Police 

No report. 
 

iv. Witton and Ridlington Village Hall 
No report. 

 
v. Witton Charities 

John Sings gave a report on behalf of the Charity (Appendix C).  The 
Trustees were appointed by the Parish Councillor and named by Mr 
Sings. 

 
7. PARISHIONERS OPEN FORUM 

Richard Barker noted that there was continuing concern regarding speeding on the 
North Walsham road, and noted that a site meeting would be arranged with the 
Highways Engineer to discuss solutions.  He hoped that this would take place soon.  
It was noted that village gateways had been looked at, however the was not space 
in the verges, and that SAM2 may be considered.   
Eric Seward noted that SAM2 devices were 50/50 funded through the Norfolk 
County Council Parish Partnership Scheme.  These were effective and had the 
ability to collect data, but did need to be moved around. 
Eric Seward noted that the virtual meeting legislation would be running out on 6th 
May, however a High Court case was being heard shortly to determine whether 
virtual meetings were legal. 
A member of the public who was chair of Walcott Parish Council noted that their 
May meetings had been brought forward, as had Witton and Ridlington’s. 
Gillian Owles reported that any dog walkers in Witton Woods should be careful as 
there had been reports of people being followed and waiting for dog walkers, with 
the intent of stealing dogs.  It was noted that these incidents should be reported. 
 

8. ANY OTHER BUSINESS   
None. 

 
There being no other business the Chairman closed the meeting at 8.30pm. 

 
Signed: 

 
 

Dated: 



Vattenfall in Norfolk
Norfolk Vanguard & Norfolk Boreas 

Offshore Wind Projects

Witton & Ridlington Annual Parish Meeting
20th April ‘21 
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Plan  

2

1) Vattenfall Projects – Intro 

2) Norfolk Vanguard and Boreas – update/timescales

3) Site investigations and this week @ Happisburgh

4) Supply chain, jobs and skills - update

5) Community Benefit conversations

6) Keeping in touch sessions and newsletter

7) Questions

NB There are live links throughout the document (and 

on pictures)

Our journey to fossil freedom.mp4
https://www.youtube.com/watch?v=KG90m3MdV4g&feature=emb_title


Confidentiality: C2 - Internal

Norfolk Vanguard & Norfolk Boreas

3

3.6 GW 

≈ 3.9M
UK homes
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What is involved onshore?
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Norfolk Projects : Indicative Timeline
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This week @ Happisburgh
Why we are undertaking this activity?

• To understand the soil type/hardness 

we have below ground level – primarily 

to be able to plan cable works.

• To appreciate Archaeology 

Who is doing the work?

• Harrison Group – a Norwich                       

based UKAS accredited          specialist

6

https://harrisongroupuk.com/news-item/ukas-accreditation-by-remote-surveillance/
https://harrisongroupuk.com/
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What are we doing  - w/b 19.4.21
Monday; Landing craft with 3 vehicles land 

on foreshore & set up welfare facilities

Tuesday; Cone Penetration Tests x 3 (15 

cm diameter to 30m depth) – no soil 

removed (measure soil resistance). Also + 

start Borehole x 1

Wednesday; Borehole x 1 (20cm diameter 

to approx. 30 m, material retrieved and 

backfilled

Thursday or Friday; landing craft will be 

retrieved, all kit removed (incl. fencing)

7
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Today at Happisburgh
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More Information

How will we communicate?

• We will make sure the attached is 

visible at the site (from Monday)

• Sue and 2 Vattenfall Interns will be on 

site on Tuesday 20th April

10
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Non-intrusive onshore surveysOnshore works you may see surveys

Site Investigations on cable route

-Majority of geophysical work has 

been completed and data will be 

used to inform detailed design for 

the development of NV and NB 

shared cable corridor

Ecological Non-intrusive

-A  walk over the land to take 

photographs and note species and 

habitats.  Especially protected 

species like Badgers, Great Crested 

Newts and Bats. Tree surveys 

began in April.
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Borehole drilling

12

-Helping to understand the geology, soil and  ground 

conditions (drainage). 

-Drilling up to 30 meters deep and then taking these 

soil samples for laboratory testing.

Intrusive onshore surveys
-Archaeological trial trenches help us to identify the presence, nature, 

extent  and significance of any buried archaeological remains.

(see next slides for more info)

-By undertaking trial trenching investigations early in the 

development process, it will help us decide whether (and where) 

further archaeological investigations will be required & assists with 

planning.



Confidentiality: C2 - Internal

Archaeology – ‘The Set Piece’

13

-Archaeological investigations “the Set 

Piece Excavation” will start in Spring 2021 

and may continue until the summer. This  

will build on our winter ‘20/’21 trial trench 

explorations managed by Headland                                                             

-We are committed to using this as an 

opportunity to add to Norfolk knowledge 

on its ancient history                                               

-We can’t say exactly how we would 

enable local communities to view finds, but 

public outreach is very much on the radar
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Hexcam Work  

- Norfolk based company, HexCam, deploying a 
drone over Happisburgh Beach. The drone 
carried out survey work to record coastal 
processes within the area for the installation of 
the shared cable for Vattenfall's Norfolk offshore 
wind projects.

14

-This first survey provided a 

benchmark and HexCam will 

return periodically over the 

next 3 years to gain info 

on real time coastal changes 

that will be useful to both 

Vattenfall and the local 

community.
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Project Update: Indicative timeline

Q2 Q3 Q4 Q1 Q2 Q3 Q4

2020 2021

2022

Detailed design, 

procurement & pre-

construction works

NB NSIP 

Exam. 

closed

NB 

consent 

decision

NV 

consent 

decision

Submission of documents to 

discharge Planning 

Requirements

20242023

Contracts for 

Difference AR4 

bidding process 

starts

Enabling and 

Onshore works

2025 2026 +

Offshore 

construction 

starts

1st

Power

(mid 

to late 

20's)Project consent enables supply chain discussions 

to proceed with an enhanced level of confidence –

it is key to progressing procurement planning

Additional EIA surveys 

& SI to inform design &
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Construction Operations & MaintenanceDevelopment

Total Jobs

Local jobs - potential

Local jobs -

minimum

7 years

46 FTEs

6 -8 years

3 years peak

1968 FTEs

30 years 

150 - 160 sustainable direct FTEs

O&M technicians locally-based

Offshore subcontractors

Vessels and crew

Port services

Facility management

Construction 

management 

Direct contractor’s 

commissioning activities 

(WTG, cable, OSS, 

ONSS, foundations, 

logistics…) vessels, port 

services

Permitting & 

environmental 

studies; 

engineering 

design; 

communications; 

legal.

Activities

Local onshore 

Construction & 

subcontractors (tier2/3)

Expected

UK jobs

range

65-109 FTEs35 FTEs 650 FTEs

Supply chain & employment    INDICATIVE ONLY

+ Huge supply chain opportunities for the East of England 

cluster, including export potential
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UK Vattenfall Skills & Talent Framework

17

Building a diverse, inclusive, highly engaged workforce to proactively fill current and future skills 
gaps. And to attract, retain, nurture and develop talent

The 6 gateways into Climate Smarter Careers:
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Year in Industry – site visit and filming (Link)

18

- Linking with UEA to enable Year In Industry placements benefits 
all involved. Students get a deep insight into the business and 
experiences that will enhance their career outcomes. Meanwhile 
Vattenfall gains their valuable skills for a year.

- We work hard to make sure interns have a variety of 
opportunities. 

https://www.youtube.com/watch?v=u_o_y9QLl40&feature=youtu.be
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Supply chain engagement

60+ presentations, workshops and 1:1 meetings

with >600 local supply chain companies

“Gearing up to Grow” – a collaboration with Norfolk Chamber of 

Commerce, Norfolk CC, supported by NALEP

– 216 SME’s engaged with / received advice since Spring 2019

Early engagement & strategic collaboration is the key to gearing up for the opportunities ahead
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Supply Chain Engagement
Link HERE: https://group.vattenfall.com/uk/what-we-do/our-projects/supply-chain

20

• Register your interest on 
the Supply chain page 
(we will contact you when 
relevant ITT’s emerge              
link here or on pic. below

• Have a look at our supply 
chain report   link here or 
on pic. below

• Request to join the 
Supply chain LinkedIn 
group link here

futuresupplychain@vattenfall.com

https://group.vattenfall.com/uk/what-we-do/our-projects/supply-chain
https://group.vattenfall.com/uk/what-we-do/our-projects/supply-chain
https://group.vattenfall.com/uk/contentassets/23f4717bd12f4a97b6ed2573f400c002/norfolk-boreas-supply-chain-workshop-final.pdf
https://group.vattenfall.com/uk/what-we-do/our-projects/supply-chain
https://group.vattenfall.com/uk/contentassets/23f4717bd12f4a97b6ed2573f400c002/norfolk-boreas-supply-chain-workshop-final.pdf
https://www.linkedin.com/groups/8790643/
https://www.linkedin.com/groups/8790643/
mailto:futuresupplychain@vattenfall.com
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From 2026 – Delivering Green Energy

• We hope we are seen as supportive and responsive to 
local communities and aspire to be proactive when it 
comes to meeting local communities' expectations of us.

• Our investment in the region comes in many forms and 
primarily we see ourselves as long-term contributors to  
local  and regional industrial strategies.

• We will be making multi billion-pound investments in the 
region and will directly and indirectly enable local job 
creation.

• Our primary objective is to enable fossil fuel free living 
within one generation and as our projects progress we 
would like to join forces with communities to maximise 
social, financial and environmental benefits. 

3DVRWFD Vattenfall - UTCN use only 21

Link Here

https://edition.pagesuite-professional.co.uk/html5/reader/production/default.aspx?pubname=&edid=813ea93b-778e-4dfe-8f43-dcb8d4ac5f1e
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Norfolk Zone Community Benefit Fund

- We would like to acknowledge the role of local 

communities who have helped shape our Norfolk Projects 

and who will host vital infrastructure

- The purpose of the fund will be to encourage communities 

on their own ‘climate smarter journey’  towards fossil-free 

living within a generation 

- The CBF is a voluntary contribution and we want to get 

this right. In 2021 we would like to talk to you about this 

and for you to shape the fund

- The fund would make its first payments when                  

onshore  work is under way (around 2023/24)

22

Link to Vattenfall 

community investment

https://group.vattenfall.com/press-and-media/pressreleases/2020/vattenfalls-annual-and-sustainability-report-2019-the-transition-to-fossil-free-living
https://www.foundationscotland.org.uk/programmes/unlock-our-future-fund/
https://group.vattenfall.com/uk/what-we-do/our-projects/investing-in-local-communities


Confidentiality: C2 - Internal

Staying Connected - Dec ‘20 Newsletter

23

- You can register to receive a project newsletter at the 

bottom of this web page – link here or call the helpline on 

0800 019 3517

- The latest issue is packed with information about the 

project and has the first of our updates on the Community 

Benefit Fund process and how you can shape the fund

https://group.vattenfall.com/uk/contentassets/2aef7b8caa394e5e9ba1d0090e183d94/vattenfall-in-norfolk-community-newsletter_december-2020.pdf
https://group.vattenfall.com/uk/what-we-do/our-projects/vattenfallinnorfolk
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Staying Connected - Online Meetings 
- We will be available to meet with you in 15 minute slots 

(routinely held on the 3rd Wednesday of each month) and are 

happy to chator answer questions. Whether your area of 

interest is skills/education, supply chain opportunities, 

construction or even if you'd just like a general discussion 

about renewable energy. 

- We can also host larger groups, school classes or 

organisations by special arrangement if you email us directly 

at info@norfolkvanguard.co.uk

- The system uses a video function for our meetings but if 

you'd like us to call by telephone you can indicate your 

preference on the booking form. 

https://vattenfallnorfolk.simplybook.it/

- Information for Landowners & FAQ’s  please link here

mailto:info@norfolkvanguard.co.uk
https://vattenfallnorfolk.simplybook.it/
https://group.vattenfall.com/uk/what-we-do/our-projects/vattenfallinnorfolk/information-for-landowners
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Thank you
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EXTRA SLIDES

26
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Offshore Wind & 
Clean Growth
• Government plan to make 

UK a world leader in green 

energy

• UK government 10 part 

plan for a Green Industrial 

Revolution

• Links with NA LEP Strategy 

& recovery plan

• Relevant  to NCC Strategy

and Vision

28

https://www.gov.uk/government/news/new-plans-to-make-uk-world-leader-in-green-energy
https://www.gov.uk/government/publications/the-ten-point-plan-for-a-green-industrial-revolution/title
https://newanglia.co.uk/wp-content/uploads/2020/06/New-Anglia-LEP-NSU-Recovery-Plan-2020-FINAL.pdf
https://www.norfolk.gov.uk/what-we-do-and-how-we-work/policy-performance-and-partnerships/policies-and-strategies/corporate/council-vision-and-strategy
https://www.gov.uk/government/publications/the-ten-point-plan-for-a-green-industrial-revolution/title
https://newanglia.co.uk/
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Near-shore offshore surveys

29

Jack up Vessel – Haven Seariser 2

-The vessel was been located a few hundred 

metres from the beach at Happisburgh and 

could be ‘jacked up’ 

-It icarried out specialist geotechnical studies 

(cone penetration test and drilled boreholes) 

to help us understand what is below the 

seabed. 

-The information provided will allow us to fine 

tune the design of the cables, determine 

precisely where we will lay them and 

establish the techniques we will use. 
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Far-shore offshore surveys

30

7 different vessels – 178 vessel days

-We are carrying out studies further offshore to 

ensure that the wind turbine and offshore 

substation foundations chosen are suited to the 

conditions on the seabed (geotechnical studies 

using core penetration test and boreholes)

-Also sub-bottom profilers, sonar and other 

sensors including marine magnetometers and 

camera/video (geophysical studies)

-We will understand environmental aspects like 

the flora/fauna; the mobility of the seabed; the 

seabed profile/shape and if there are wrecks, 

boulders, pipelines etc.



Confidentiality: C2 - Internal

Some offshore results

31

Side scan sonar 

wreck image

Sub-bottom profiler data
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Environmental Policy + EPD

https://www.environdec.com/Detail/?Epd=14779
https://group.vattenfall.com/de/siteassets/de/verantwortung/klima--umwelt/nachhaltigkeit/life-cycle-assessment---2019--lca.pdf
https://group.vattenfall.com/uk/contentassets/1309f3467dad4e9db96f2b8d66657179/181022_environmental_policy_en.pdf
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Environmental Performance

https://group.vattenfall.com/press-and-media/pressreleases/2021/vattenfall-receives-platinum---highest-score-possible-for-its-sustainability-performance
https://group.vattenfall.com/press-and-media/pressreleases/2020/vattenfall-once-again-recognized-for-taking-a-global-leading-position-on-climate-change
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Innovative engagement & skills development

35

3D VR Wind Farm Design Programme – fun, challenging, exportable

Would you recommend this programme to other students? 

Has this programme 

encouraged you to 

consider a career in 

wind energy?

Has this programme 

helped you develop 

teamwork and 

leadership skills?

100%

Yes
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UTCN Peer Mentors – adapting to COVID
• The new College programme on offshore wind farm design 

and economics has been adapted by the Peer Mentors so it 
can be run remotely. Key skills have been developed – not 
least those relating to using TEAMS as a professional 
platform for all things business.

• The programme includes Bailey orchestrating five highly 
engaging sofa talks with Vattenfall colleagues. 

• Meanwhile, Lucy (ex UTCN student) project managed the 
joint UTCN & Vattenfall input into the LEP Enterprise Festival

36

https://bit.ly/3ooajNQ
https://bit.ly/3ooajNQ
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International skills opportunities
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Taking learning into an international arena for young people’s development

- The young people (peer mentors) involved in delivering college 
programmes have pushed the boundaries and made an 
international impact

-A group of 4 students have delivered sessions to 2 Dutch 
colleges and Joanna featured in the latest German Magazine –
all excellent, career enhancing, confidence boosting experiences. 

https://youtu.be/aMsBh4Q4hKU
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Armed Forces Covenant

The Armed Forces Covenant is a public commitment between an 
organisation and the UK Armed Forces community to work together to 
remove barriers that may prevent people getting jobs. 

38

At Vattenfall, we think this is about Inclusion 

and Diversity, having a highly engaged 

workforce with the right skills and experience, 

supported and enabled to use their expertise 

to their full potential. 

Though many ex-service colleagues work for 

Vattenfall, we are early on in our journey.  In 

2019 we signed the covenant (across all UK 

Businesses Areas) and now have the Bronze 

recognition award and are going for Silver.
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Confidentiality - Critical (C4), 

High (C3), Medium (C2), 

None (C1)

https://www.owic.org.uk/bpg


Summary of Parish Council Accounts 2020/21 
 
Receipts 

 2019/20 (£) 2020/21 (£) 

Precept & Shortfall Grant 3,500.00 3,522.00 

Recycling Credits 192.01 156.94 

Land Rent 422.00 1,733.00 

Interest & Other 6.62 6.97 

VAT Reclaim 6.60 0.00 

TOTAL 4,127.23 5,418.91 

 
Payments 

 2019/20 (£) Budget  
2020/21 (£) 

 

Actual  
2020/21 (£) 

Playing Field 0.00 0.00 100.00 

Insurance 383.13 400.00 346.47 

Salary 304.50 2,000.00 1,718.40 

Admin Costs 92.24 350.00 292.64 

Audit 40.00 40.00 45.00 

Subscriptions 70.00 250.00 93.44 

Training 0.00 0.00 165.00 

Recycling 12.00 50.00 53.90 

Maintenance 0.00 300.00 89.60 

Miscellaneous -108.84 866.00 18.90 

Grants & Donations 159.01 200.00 130.94 

Meeting Venue Hire 0.00 60.00 15.00 

TOTAL 952.04 4,561.00 3,069.29 

    

VAT 2.40 0.00 55.89 

TOTAL 954.44 4,516.00 3,125.18 

  
Bank Reconciliation 
 

Opening Balance at 31st March 2020 7,657.22 

  

Total Income 5,418.91 

Total Expenditure 3,125.18 

  

Closing Balance at 31st March 2021 9,950.95 

Appendix B



Report from WITTON Charity 

 

The composition of the Charity’s trustees was recently restructured following the sad 

passing of two long serving trustees. 

 
The lengthy process of arranging Banking formalities, during Covid, has been completed. 

 
At the inaugural Zoom meeting of the Charity Trustees, in March 2021, the future course of 
action was agreed. 

 
Adherence to the 1991 Trustee agreement with the Charity Commission will be 

maintained but we are in the process of seeking to widen our range of activities in 
conjunction with the Charity Commission who will ultimately rule on our proposed 

changes. 

 
We should be in a position to report back to you on this next year. 

 
These will be focused on providing financial assistance for schemes that would benefit the 

residents of Witton and Ridlington and, if successful, we would wish to work with the 

Parish Council, amongst other local organisations, to fulfil an amended mandate. 

 
We have a new website https://wittoncharity.org.uk with an online application form, we 

will be active on Social Media to spread the word. 

 
We will be conducting a review of the best use of our land, currently rented to a Local 
Farmer, and we will be looking for varied safe investments for our capital. 

 
In the last fourteen years I have never been more positive that the current team has the 

rounded capabilities to move the Charity forward in our changing social environment. 

 
For and on behalf of the Trustees of Witton Charity. 

 
John Sings 

Chair. 
 

Appendix C

https://wittoncharity.org.uk/
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